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OCSC 20 Years

Plan:
Smart HR Polic

» Officials

o Departments
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Global Network [) 313 . Ministries

Biochip  Capture

e Provinces

» Cabinet

GOVERNMENT 1
WIR Interoperability
obility Smart

Sensor Products
Analytics

Strateg

Ky Rrog

Experience,
Attribute DPIS 6.0

(with GovID /KM/

Scholarship
Digital students &
Officials Expertise

Database/)
®* ICT Specialist: eg. Digital ¢
®*  Advanced users/ Leaders: Dig

OCSC + CGD

. Basic Users: Email, Google drive,
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« From Off-line to Online

DRIS 6. * From Lagged time to Real time
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Knowledge Management: HRM, Disciplinary
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